
The Future of Work
Lesson Outline

Equipment and resources:

Each student requires a computer with internet access and
headphones.

Accommodations and adjustments:

Date: Period:

Class: Room:



Curriculum Links

The Future of Work
Years 9 - 12

Duration: 40- 50 minutes

careertools.com.au

Australian Blueprint for
Career Development

Personal Management: Change and grow throughout life
Learning and Work Exploration: Understand the relationship
between work, society and the economy

Australian Curriculum 
Explain the relationship
between lifelong learning and
work in the 21st century and its
importance for future work
opportunities (ACWSCL023)

Work Studies
Personal and social 
Literacy
Numeracy
Ethical understanding

General Capabilities:

Work Education 7-10 Assesses options for career development and managing
transitions WE5-8

Work Studies Stage 6 3. analyses employment options and strategies for career
management
8. assesses influences on people’s working lives

Industry Based
Learning Stage 6

1.1 understand work and enterprise
3.3 demonstrate skills in planning, organising and self-managing

Career Education Short
Course 

Understanding the world of work: demonstrate knowledge and
understanding of self, work practices and career development
processes and plan, implement and adjust processes to achieve
learning outcomes in work-related and career contexts

National

New South Wales

Queensland

https://www.careertools.com.au/


Curriculum Links

The Future of Work
Years 9 - 12

Duration: 40- 50 minutes

careertools.com.au

Careers Curriculum
Framework

9.6. Explore the relationship between work and the community
and how technological advances impact on work roles in the
community
Other links: 9.7, 10.8, 11.6, 12.5

VCE VM WRS U1 O1: Identify and discuss likely employment growth areas using
credible data and apply findings to develop strategies to improve
future career prospects.

VPC WRS U1 LG 1.2: research employment opportunities, recognise and
consider different types of roles in a workplace, and identify the
role of qualifications and further study relating to employment
opportunities

Victoria

https://www.careertools.com.au/


Summary

Student Success Criteria

Students learn how different forces affect future job opportunities and how new
challenges posed can be met. 
Students look at various factors that affect change and how they can prepare to adapt.

I can identify the disruptors of future occupations
I can determine ways people transfer skill sets from one job to another
I can prepare myself for a changing labour market

The Future of Work
Years 9 - 12

Duration: 40- 50 minutes

careertools.com.au

Learning Intentions

Recognise disruptors contributing to the future of work
Understand the implications of shifting occupations
Acknowledge ways to prepare for the future of work

https://www.careertools.com.au/


Lesson activity Teacher Instruction

Introduction and log in
Slides 1-2

Outline to the students that the lesson is about future projections
of work and how people shifted and adapted during the pandemic
using transferable skills.
Direct students to the school careers website to login to the
student area. Select ‘The World of Work’ and open the ‘The Future
or Work’ module.
View and explain the learning intentions and success criteria.

Q1 Disruptors
changing workforce
Slides 3-8

The old ‘job for life’ premise has changed as technical
advancement has enabled collaboration, globalisation, and
automation. We have seen these trends throughout working
history, where jobs that once existed have disappeared. 
Students view four jobs that no longer exist and identify the
change or disruption that occurred to make each of the jobs
disappear.

Teacher cue: Knocker upper was replaced by the electronic alarm
clock, lamplighters were replaced by electric light bulbs, Aircraft
listeners were replaced by radar systems, Bowling pin setters were
replaced by automated reset pins.

Q2 Current shifting
labour market
Slide 9

The pandemic stay-at-home orders disrupted much of the labour
market in 2020. Arts and recreation, accommodation and food
services, tourism and hospitality suffered greatly, but remote work
and e-commerce accelerated growth in IT and office supplies,
cycling, golf and other outdoor activities, education, and online
business.
Students respond to reasons why each area may have
experienced growth.

Q3 Future projections
Slide 10

Students watch a McKinsey and Company video clip then respond
to the questions. Disruptive trends include remote work, e-
commerce and automation meaning big change ahead with a
projected 1 in 16 workers having to switch occupations by 2030.

Teacher cue: warehouse workers, wind turbine technicians are our
green future and photographers to capture our ever increasingly
visual lives will be in-demand, with aged care workers and hearing
technicians, teachers, and training instructors to remain steady. At
risk jobs include flight attendants, plane mechanics and baggage
handlers, displaced grocery checkout services replaced by
automation, robotics to replace office workers and routine
paperwork in large companies. 
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Lesson activity Teacher Instruction

Q4 Jessica
Slides 11-12

Students read the case study of how Jessica, a public relations
and marketing consultant, who was unexpectedly made
redundant, found her way to becoming a food freelancer amidst
the pandemic. 
Students respond to how Jessica coped with the change and the
technical or enterprise skills that she transferred from her old job
to her new job.

Q5 Shannon
Slides 13-14

Students read the case study of how Shannon, a Virgin Australia
employee who was stood down in the pandemic, pursued new
skills through education, undertaking a Certificate III in Pathology
Collection to become a phlebotomist. 
Students respond to how Jessica coped with the change and the
technical or enterprise skills that she transferred from her old job
to her new job.

Q6 Prepare for change
Slides 15-17

Preparing to survive in the new work world includes being able to
adapt and considering that jobs are more likely to be short term
therefore regular upskilling will be important. Students will also be
required to know how to demonstrate and market themselves to
potential employers.
Monitoring trends by reading or listening to podcasts, subscribing
to online news topics, or accessing the Labour Market Information
Portal will keep students in the know of the latest thinking and
ideas.
The gig economy is creating a flexible workforce meaning
creativity and change need to be embraced.
Students have a think about some of the adults in their life-at
home, school or within the community. They need to choose a
person who has embraced a career change and describe the shift
in work they experienced.

Q7 Articulating my
transferable skills
Slides 18-19

Students must work toward a deep level of self-understanding and
emotional intelligence so they can articulate their value to
potential employers through transferable skills. 
Upskilling is important for up-to-date knowledge and can be in the
form of micro credentials or MOOCS (Massive Online Open
Courses). 
Students list their top three enterprise skills and write a brief
description of how they have demonstrated each of those skills.

Q8 Emerging
occupation
Slides 20-21

Students are introduced to the National Skills Commission 25
emerging occupations. They should scroll through the profiles and
select one of interest to them to record the details.
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